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AGREEMENT made this' 15TH day of DECEMBER
, 1999, between the
INCORPORATED VILLAGE OF FLORAL PARK, New York, a municipal corporation
having its principal office at One Floral Boulevard, Floral Park,
Nassau County, New York (hereinafter referred to as the "Village") and
THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME,
AFL-CIO (hereinafter referred to as "CSEA").
ARTICLE I - RECOGNITION
The Village rec€>gnizes the CSEA as the sole repr(~sentative and
bargaining agent for and on behalf of the full-time and part-time
employees, defined as school crossing guards and those certain
part-time employees identified in a Stipulation dated September, 1997
in PERB Case No.: CP-4~4 (attached hereto CiS Appendix B), of the
Vi llage other than elected and appointed officials I management and
supervisory personnel, uniformed and plainclothes police officers and
~.."
.,f.
~
temporary and season~l employees with~ respect to wages, hours, working
conditions, grievances and other terms and conditions of employment.
ARTICLE II - MANAGEMENT RIGHTS
It is understood and agreed that the Village has the exclusive
right to manage its affairs consistent with the established collective
bargaining agreement and any established past practice.
The Village
has the right to direct the work force, the right to determine the
staffing levels, the level and types of services provided, the type of.
equipment used and the right to maintain discipline and efficiency of
its employees.
ARTICLE III - RECORDATION
This contract shall be incorporated as an exhibit in the minutes
f the Village Board meeting where approved.
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ARTICLE IV - SAFETY
Section 1. It shall be the duty of all personnel to see that all
Village facilities and working conditions are in a safe condition. Any
hazardous condi tion shall be reported in wri ting to the immedia te
supervisor who shall promptly report such condition to the proper
authority.
Section 2. In the event there is a question concerning an alleged
operating defect in a vehicle, equipment or facility, the department
foreman and the garage foreman will make the final decision concerning
i t:s use.
Section 3. All employees furnished uniforms and/or safety
equlpment or clothes shall wear such clothes or equlpment:. when
performing their duties. Failure to do so shall be considered as not
being properly prepared for work and the employee shall be suspended
without pay for that day and for each subsequent day on which the
e~ployee shall fail to be properly prepared for work.
Section 4. Effective 6/1/96, all eligible permanent employees in
the Highway, Village Hall Administration, Parking Fields, Parks,
Sanitation and Shade Tree Departments shall receive three (3) pairs of
trousers and six (6) shirts on an annual basis. Each such employee
shall receive one (1) winter parka and one (1) jacket every two (2)
years. Distribution of the parkas and jackets shall be as follows-: .
on'2-half of the eligible employees shall receive these articles in the
Fall of odd-numbered years and the other half of the eligible employees
shall receive these articles in the Fall of the even-numbered years.
Summer shirts and the length of parkas and jackets shall be determined
-2-
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in accordance with the needs of the employees and indicated by a survey
of its members of CSEA*. Mechanics may request and discuss any uniform
needs with the Superintendent of Public Works.
*
Sanitation department employees shall
receive thermal
sweatshirts in lieu of parkas.
Section 5. Clothes and/or safety equipment as mentioned in
Section 3 and 4 of this article issued by the Village are to remain the
property of the Village. They are to be worn only when an employee is
on duty but may be worn when traveling directly between the employee's
home and his reporting location. At the termination of E~mployment, for
whatever the cause, such Village property shall be returned to the
Village. The laundering and/or cieaning or. tbese artic.les sha:ii be the
responsibility of the employee.
ARTICLE V - WORKING HOURS
Section 1. The existing basic work week of five (5) days, forty
(40) hours shall remain in effect. With respect to Library and
Clerical personnel, the existing basic work week of five (5) days,
thirty-five (35) hours shall remain in effect. The work week of those
employees working less than a normally scheduled thirty-five (35) hour
week may be subject to scheduling in excess of the basic five-day week.
The work week of the Recreation Department personnel is subject to
seasonal variation in scheduling. The basic working hours of school.
crossing guards shall be those assigned by the police Commissioner of
the Floral Park police Department, but shall not be less than four (4)
hours on any regularly scheduled working day.
-3-
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The basic working hours of police dispatchers assigned to tours
shall be as follows:
A dispatcher shall be assigned to the 7:00 a.m. to 3:00 p.m. tour
for four (4) successive days, with seventy-two (72) hours off. A
dispatcher shall then be assigned to the 3:00 p.m. to 11:00 p.m. tour
for four (4) successive days, wi th seventy-two (72) hours of f . A
di::;patcher shall then be assigned to the 11:00 p.m. to 7:00 a.m. tour
fo~ four (4) successive days, with seventy-two (72) hours off.
Sweepers shall work as follows: one will operate Tuesday through
Friday, 5:00 a.m. to 1:00 p.m., Saturday 4:00 a.m. to 12 noon, Sunday
and Monday of f. The other shall operate Monday through Friday, 7:00
a.m. to 3:30 p.m., Saturday and Sunday off.
Except as otherwise provided in Article XVIII hereof, employees
shall be entitled to one fifteen (15) minute coffee break in the
-
morning and one fifteen (15) coffee break in the afternoon. They
cannot be carried over or combined for use the same day or other days.
Section 2. An employee who is ordered to work and works overtime
shall be paid at the rate of pay equal to one and one-half times his or
her hourly rate. Scheduled time charged against sick leave shall be
considered time worked for the purpose of determining overtime.
It is understood and aJreed that the overLime referred to above
represents those hours worked in excess of eight (8) hours on any.
single day or in excess of forty (40) hours in one week. With respect
to Library and Clerical personnel, work in excess of seven (7) hours
per day or thirty-five (35) hours per week shall constitute overtime.
-4-
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With respect to police dispatchers, work in excess of an eight (8)
hours shift shall constitute overtime; provided, however, that in the
event of a shortage of personnel, the police Commissioner may shift a
dispatcher from one tour to another without the payment of overtime.
Employees who work overtime will be paid time and 1/2 for the
first eight (8) hours and double time thereafter but must work a
minimum of sixteen (16) consecutive hours in one day.
If overtime is
more than eight (8) hours but less than sixteen (16) hours, the
overtime rate will be at time and 1/2.
Endlng with the August:. ~3, 1996 pay period, there will De done
week lag in the payment of overtime.
An employee who works four (4) hours above his or her normal work
day, as defined in the above paragraph, or works four (4) hours or more
on an overtime day shall be entitled to one meal allowance of $8.00 for
each day.
An employee who works eight (8) hours above his or her normal work
day, as d(~fined in the above paragraph in this section, or works eight
(8) hours or more on an overtime day shall be entitled to a second meal.
allowance of $8.00 for each such day for a maximum of $16.00 per day.
Highway and Sanitation personnel will have preference for overtime
ln an emergency situation where driving is required over recycling
MEO's.
-5-
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Section 3. In the event that it is necessary to recall employees
to work because of an emergency, the Village shall, to the best of its
ability, call employees by seniority within department and job
classification on the basis of seniority. Should this not provide
sufficient personnel, the Village reserves the right to go outside the
department and call in employees by seniority and job classification.
If this procedure does not provide sufficient personnel, the Village
shall have the right to call in provisional help or to employ an
outside contractor in order to p~operly serve the best interests of the
Vi.llage.
In the event there is a need for a relief motor equipment operator
in tne Sanilation Department, the MEO 'rra1nees in the Sanitacion
DE~partment shall be called first and, if additional motor equipment
operator is needed, then the motor equipment operator in the Highway
Department shall be called and if necessary a Highway MEO Trainee.
Section 4. If an employee is called back to work to perform
emergency duty because of storms, snow, or other similar occurrences,
such employee shall be compensated for such work at his hourly rate,
b~~t in no event will the employee receive less than two (2) hours pay.
It is understood and agreed that if this emergency time represents
hours worked after or before an :!mployee's normal tour of duty ,worked
on a given day or beyond the employee's basic work week of forty (40) .
hours, the compensation referred to 1n the immediately preceding
pc.ragraph shall be determined at one and one-half times the hourly
rc.te.
-6-
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Section 5. If an employee 1S ordered to work and works on a
holiday as listed in Article VI, Section 2 hereof, the employee shall
be paid at the hourly rate of pay equal to one and one-half times his
or her hourly rate and, as mutually agreed upon, the employee shall
either be given a compensatory day off within the same week, or be paid
at the rate of pay equal to his hourly rate.
With respect to full-time Library personnel, if an employee's work
schedule is less than a normally scheduled thirty-five (35) hour work
week, compensation for holidays payable to such an employee shall be
the average daily pay as determined from the employee's salary for his
or her regularly scheduled work week in accordance wit.h the seasonal
sCheaule then if etrect.
Section 6. Notwithstanding the provisions of the preceding
sections, an employee who is ordered to work and works on a Sunday when
it is not part of the normal work schedule, shall be compensated at the
ra te of two (2) hours of such pay. The provisions of this section
shall not apply to Clerk-Dispatchers.
Section 7. In connection with storm alerts, it is understood and
agreed that advice to employees represents the Village
I s effort to
determine the availability of a work force and to advise as to when an
employee shall report for duty.
Section 8 Recvclinq Proqram: Full-time employees known as.
"recyclers" will be placed in that position with the following work
rules:
a. Employees will work a four-day, lO-hour day per week and will
work hourly.
-7-
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b. Hours will be 6:45 a.m. to 4:45 p.m. per day
c. Posting of these openings will be offered to all current
employees. Applicants must have a Class B commercial
driver's license.
Recyclers are required to work 4 days per week, every week
regardless of scheduled holidays. Recyclers will be compensated as
follows for the weeks that contain. a scheduled holiday:
If the employee works the full 4 day week - 55 hours (straigh t
time) .
If the employee works three of the four days during that week and
brings in a doctor's note, and the sick day is not the first day
after or the first day before the holiday - 50 hours (straight
time), if the employee has accumulated sick time.
If the employee works three of the four days during the week and
does not bring a doctor's note - 40 hours (straight time).
Overtime will be paid at a rate of one and one-half times the
employee's hourly rate of compensation for time worked over the
scheduled ten hour day. This shall not affect holiday pay set forth
above.
CSEA recognizes that the recycling program work rules may require
ad:justment to properly administer the program. Adjustments by the
Village can be made to starting and ending times, the number of
employees listed as recyclers, type of garbage to be recycled and such
other provisions as the Village determines in its reasonable discretion
to be necessary.
The Recycling and Solid Waste programs will be reviewed by CSEA
and the Village at least once a year.
Section 9. Employees shall be reimbursed for travel mileage for
attending authorized job-related workshops at Nassau Library System or
other libraries, at the then authorized IRS rate.
-8-
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ARTICLE VI - VACATIONS AND HOLIDAYS
Section 1.
a. vacations with pay shall be granted as specified below for
full-time employees working the basic work week as defined in Article
V, section 1:
After one year of continuous service 2 weeks
In the year in which the employee completes 5 years
of continuous service 3 weeks
In the year in which the employee completes 10 years
of continuous service 4 weeks.
In the year in which the employee completes 20 years
of continuous service and thereafter 5 weeks
b. Employees working less than the basic work week shall receive
such vacation on a prorated basis, except that part-time employees
shall not be entitled to paid vacations.
c. vacations shall be taken in the calendar year in which they
are earned.
d. vacations shall be scheduled by the respective department
heads giving preference to employee choice according to seniority where
practical and where consistent with continued efficient operation.
e. If an employee's vacation has been deferred at the request of
his or her department head, the vacation so deferred may be taken in
the following year upon approval of the Board of Trustees.
-9-
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Section 2. Holidays for employees of the Village shall be as
follows:
Veteran's Day..................
Thanksgiving Day...............
Christmas Day. . . . . . . . . . . . . . . . . .
January 1st
Third Monday in January
Third Monday in February
Fourth Monday in May
July 4th
First Monday in September
Second Monday in October
First Tuesday after the
First Monday in November
November 11th
Fourth Thursday in November
December 25th
New Year's Day.................
Martin Luther King's Birthday..
President's Day 0..........
Memo ria I Da y. . . . . . . . . . . . . . . . . . .
Independence Day ...
Labor Day . . . . . . . . . . . . . . . . . .
Columbus Day...................
Election Day. . . . . . . . . . . . . . . . . . .
Christmas Eve, December 24th and New Year's Eve, December 31st,
shall be one-half day holidays for employees other than Library
pE~rsonnel Drovided that such dates are regularly scheduled work days.
CI. All employees shall receive a 1/2 day off on the Friday prior to
Christmas and New Year's when such holidays fallon a Sunday or Monday.
Library personnel shall observe Christmas Eve, December 24th, as a
full holiday provided that such a date is a regularly scheduled work
dClY. There will be no holiday observance of New Year's Eve, December
31st, by Library personnel.
Election Day shall be a floating holiday, and must be taken before
June 1st of the following year.
When a holiday falls on a Saturday, the Village shall provide time
off for all employees and compensate thuse required to work in
accordance with Article V, Section 5.
Part-time employees shall not be entitled to paid holidays."
-10-
~~
_:
b. All bargaining unit employees shall be paid for all unused
floating holidays.
ARTICLE VII - LEAVE ALLOWANCE
Section 1. Each full-time employee shall receive a quarterly
statement of accruals (i.e.: sick leave, vacation leave and personal
leave) beginning with June 1, 2000.
All full-time employees shall be granted one (1r working day of
sick leave for each completed calendar month of service.
Sick leave
accumulation is unlimited. In .the event of retirement, resignation,
discharge, or death, accumulated and unused sick leave tin\e standing to
the credit of such employee shall be reimbursed at the rate of 50
percent on a maximum or 200 hundred days.
Part-time employees shall not earn or be entitled to any leave
allowance or usage.
When an employee, because of sickness or disability, 1S required
to remain away from his or her employment beyond the employee's
accumulated sick leave time, the Board of Trustees of the Village or
the Library Board of Trustees, as appropriate, may grant addi tional
sick leave with or without pay. Such additional sick leave time can be
granted by such Board only upon certification by the employee's
physician that the emplo:.ree is required, by reason of illness or
disability, to remain away from his or her employment for such
additional period.
An employee shall not earn sick leave after his accumulated sick
leave time is depleted while employee is on sick leave or worker's
compensation leave.
-11-
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For purposes of earning sick leave, authorized time off is
considered time worked.
Section 2. An employee who becomes ill while on vacation may use
his or her sick leave for the remainder of the illness or until such
employee's accrued sick leave has been completely used. The employee's
vacation will be adjusted accordingly provided proper notice is given,
a doctor's certification is presented and the rescheduled vacation is
taken at the discretion of the employee's immediate supervisor. Proper
notice shall mean that the employee's immediate supervisor shall be
notified within twenty-four (24) hours of the beginning of the sick
leave.
Section 3. When an employee works less than two (2) hours and
leaves work because of illness he or she shall be charged with
a full day of sick leave. When an employee works two (2) hours or more
but less than six (6) hours in the case of an eight (8) hour day' or two
(2) hours or more but less than five (5) hours in the case of a seven
(7) hour day, and leaves work because of illness, he or she shall be
charged with one-half (1/2) day of sick leave. If an employee works
more than six (6) hours and leaves work because of illness, he or she
shall not be charged any sick leave for that day. If an employee
becomes ill as mentioned above and has no sick ~eave time available, he
or she shall be paid for only those hours actually worked.
Section 4. Any employee who is absent from work due to illness or
injury for 3 or more consecutive days, shall be required to submit a
doctors note certifying the employee's fitness to return to work in
order for such employee to be paid for the sick time.
-12-
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Section 5 - Absence Control Plan
SteD One - Discussion
Any employee who is absent for four (4) separate occasions in any
calendar year because of accident or illness shall be placed on Step
One of the Absence Control Plan. The employee must discuss the nature
of absences with the supervisor. The supervisor will explain the
absence control plan with the employee. All subsequent absences will
require a doctor's certificate certifying the nature of the accident or
injury in order to entitle such employee to sick leave with. pay.
Effective upon execution of this Contract, for purposes of the
Absence Control Plan, an employee who leaves work because of an illness
after having worked less than two (2) hours, shall be charged W~Ln ~
full occasion of absence. When an employee works two (2) hours or more
but less than six (6) hours in the case of an eight (8) hour day, or
two (2) hours or more but less than five (5) hours in the case of a
seven (7) hour day, and leaves work because of illness, he or she shall
be charged wi th a one-half (1/2) occasion of absence. Two one-half
(1/2) occasions of absence shall equal one occasion of absence.
SteD Two - Warninq
a. Any employee who is absent for six (6) separate occasions in
any calendar ye'ar because of 3.ccident of illness shall be placed on
Step Two of the Absence Control Plan. The supervisor will warn the
employee in writing that recurring absence is a cause for separation
from the payroll. A copy of the warning shall be sent to the CSEA unit
president. An employee who has been placed on Step Two will remain on
Step Two as long as he has absences for six (6) separate occasions
-13-
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because of accident or illness in any twelve (12) month period. The
t"lelve months may be counted ei ther forward or backward to add the
occasions of absences to reach six. An employee will remain on Step
~IO until the end of the calendar year in which he reduces his absences
to below six (6) separate occasions in any twelve (12) ~onth period as
above determined.
b. Six (6) occasions in two. consecutive years will be considered
a pattern of abuse subject to the review of the Grievance Board.
Step Three - Final Notice
Any employee who has been placed on Step Two who is absent for
eight (8) separate occasions in any twelve (12) month period as
determined in Step Two will receive final notice tnat: unless attendance
becomes satisfactory to the Village and remains so, he or she will be
sc~parated from the payroll. This final warning will be put in wri ting
~1d placed in the employee's file.
Step Four - SeDaration from Payroll
Any employee on Step Three of the Absence Control Plan who
continues to be absent, shall be informed that his/her continued
r,ecurr i ng absences necessitate a reconunendation to the village
Grievance Board that he/she should be separated from the payroll. The
employee shall be accorded all rights of due precess, including
representation, and be advised of the effective date. The decision of .
the Grievance Board shall be binding.
This plan will not apply to absences for medical treatment
resulting from a catastrophic illness to an employee.
-14-
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Section 6. If an employee is injured on the job and uses his or
her sick leave time, and thereafter receives Workers' Compensation
payments which cover these sick days, said payments are t.o be paid to
the Village and the employee will be credited with that portion of sick
time to the nearest one-half (1/2) day as represented by said Workers'
Compensation payments. For example, if an employee used five (5) days
sick leave and receives a salary of $250 per week and the Village
received $200, the employee would be credited with four (4) days and
would have used only one day of sick leave.
Under no circumstances will any combination of sick leave benefits
and Workers' Compensation benefits exceed an employee's regular,
straight time daily or weekly rate of pay.
Section 7 - Court Appearance. Absence caused by an employee's
being required to appear in court as a plaintiff, defendant or witness
in an action involving the Village will be approved for the number of
days necessary and said employee-shall not lose any salary thereby.
Section 8 - Personal Leave. Starting June 1, 1997, each regular
employee, except school crossing guards shall be granted, without
salary deduction, up to four (4) days of non-cumulative personal leave
during each year of this contract, to be based upon one (1) day of
leave for every three (3) months of completed service. Personal leave
shall be granted for any of the following reasons:
(a ) Religious observance.
(b) Personal, legal, business, household or family matters of an
emergency nature, not covered elsewhere in this agreement.
-15-
'"
c
.(
The employee shall submit a written application for such leave in
duplicate to his or her department head no more than 30 days but not
lE~ss than 5 days prior to the date of leave (except l.n cases of
emergency or unforeseen circumstances) and shall be notified by the
department head of the disposition of the request.
Requests for such leave shall not entail, unless unavoidable, a
day immediately preceding or succeeding a weekend, vacation or holiday.
However, if the employee requests such a day, he must submi t to his
department head documentation as. to the occurrence of an emergency or
unforeseen circumstances.
Employees who do not use their personal days may be paid for them
upon application to the Village Administrator by May 31 vi eacl1
contract year.
Section 9 - Bereavement Leave: A regular employee, including a
school crossing guard who is excused from work because of the death of
his or her mother, father, wife, husband, brother, sister, son,
daughter, grandchild, mother-in-law, father-in-law, daughter-in-law,
so~-in-law, sister-in-law or brother-in-law, shall be paid his regular
ra.te of pay for the scheduled working hours missed during the first
seventy-two (72) hours following the death, but all bereavement leave
benefits shall terminate at the end of the day of the funeral. Not
more than eight (8) hours per day or twenty-four (24) hours for any.
period will be paid under the provisions of this section. However, if
the day of the funeral shall be between seventy-two (72) and ninety-six
(96) hours following the death, the leave will be extended twenty-four
(24) hours and the employee shall be paid for the additional scheduled
hours missed during this extension but not to exceed eight (8) hours.
-16-
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A full-time employee who is excused from work because of the death
of a grandparent, aunt, uncle, cousin, nephew, niece, or his or her
spouse's grandparent, aunt, uncle, cousin, nephew, niece, shall be paid
his regular rate of pay for the scheduled hours missed on the day of
the funeral. Not more than eight (8) hours will be paid under the
provisions of this section.
A full-time employee who, while on vacc;3.tion,suffers a death in
his or her family as described above may have his or her vacation days
changed to bereavement leave provided he or she notified his or her
immediate supervisor no later than the next Village working day. The
amount of vacation time changed to be bereavement leave shall be'
rescheduled ac a time mutually agreed upon DY the employee and his or
her supervisor.
Documentation concerning death giving rise to an employee's
bereavement leave may be requested by the Department Head. If the
documentation is not satisfactory, the employee may be docked pay.
Section 10 - Jurv Dutv: Notice of jury duty must be submitted to
an employee's supervisor and time spent on jury duty shall not be
deducted from the regular salary of an employee, nor shall such time be
charged to any sick leave time that an employee has accumulated. Any
fee that an employee receives shall be10ng to said, employee.
Section 11. Officers of the CSEA or thE~ir authorized
representatives shall be entitled to attend its conventions and
authorized special meetings without loss of pay for a collective total
of four (4) days.
-17-
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Section 12 Child Care Leave: A tenured employee shall be
granted a leave of absence without pay, up to six (6) months duration.
This may be extended by the Board of Trustees of the Village or the
Library Board of Trustees as appropriate, but shall not exceed one (1)
Such employee shall be reinstated in the same oryear without pay.
comparable position upon their return.
Section 13 - Familv Medical Leave:
a. Employees are entitled to 12 weeks of Family Medical Leave.
b. Employees shall provide advance notice to the maximum extent
practicable.
c. Employees must provide certification of a serious health.
condition of the employee or employees immediate family
member from a health care provider.
d.
.
Employees are required t.o submit certification of fitness to
return to work.'
e. The twelve month period in which the 12 weeks of FMLA leave
is taken shall be measured forward from the date any
employee's first FMLA leave begins.
Employees will be required to use all accrued paid vacation,
personal and sick leave toward their Family Medical Leave.
Such paid leave will be counted toward the 12 weeks FMLA
leave entitlement.
f.
without pay at the discretion of the Board of Trustees of the Village
Section 14 - Tenured Emplovees: Tenured employees may take leaves
or the Library Board of Trustees, as appropriate, for periods not to
exceed one (1) year in length for rest, restoration or health or the
alleviation of hardship involving themselves or their immediate family.
school crossing guards who maintains a perfect attendance record during
Section 15 Perfect Attendance: Any regular employee except
anyone calendar year shall be granted two (2) days off at regular pay
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during the next calendar year following said perfect attendance. Such
days shall be scheduled in advance with the employee's department head
and shall be non-cumulative. An employee may elect to have these days
paid out at the regular rate of pay in lieu of days off.
Perfect attendance shall be defined as attendance on the job every
day, all day, except for holiday, vacation; the four personal days
referred to in Section 7 of this Article, jury duty and bereavement
leave as referred to in Section 8 of this Article.
ARTICLE VIII - INSURANCE
Section 1 - Health Insurance: The Village agrees to contribute to
the Empire Insurance Plan, for the term of this contract and on behalf
of its accive emp':oyees, hired un ur o~iol.-~D~CE:irJ.:,(::r 31, ~935, tl-~t::["J.l:
premium for providing individual or individual and dependent coverage.
The benefit of this section shall not apply to school crossing guards.
Employees shall not be required. to make any contribution.
Where employees are nqt enrolled in the Empire Insurance Plan, the
Village will contribute toward the coverage under the specified
optional plans, an amount equal to the premiums as provided in the
above paragraph.
New Emplovees: The cost to the Village for health insurance
premiums will be fixed at the Decembe~ 1, 1997 level for new empJoyees
hired after December 31, 1996. Any increase in the cost of heal th
insurance for new employees hired after December 31, 1996, will be paid
by the new employees.
All employees hired after December 31, 1996 shall pay 12 1/2
percent per year toward the cost of health lnsurance effective on the
-19-
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date of the signing of this agreement; such contribution shall be
deducted bi-weekly from the employees salary.
The Village shall pay a health benefit allowance of $1,250.00
annually to any employee who has a family coverage in the State Health
Insurance Plan and withdraws from the Plan and a health benefit
allowance of $750.00 armually to any employee who has individual
coverage in the Sta te Heal th Insurance Plan and wi thdraws from the
Plan. Payment will be made after 12 months from the withdrawal date
and annually thereafter. Employees who have withdrawn from the plan
may elect to return to the Plan in accordance with the regulations of
the State Health Insurance Plan and shall be paid a pro rata amount for
the part of the twelve months when there was no coverage.
Section 2. The Village agrees to contribute to the Empire
Insurance Plan, for the term of this contract and on behalf of its
retired employees, an o.mOurlt necessary to provide 100% individual or
individual and dependent coverage if the retired employee meets one of
the two following provisions:
1. At least 25 years of continuous employment by the Village and
minimum age 55 years at the time of retirement from Village employment.
2. At least 15 years of continuous employment by the Village and
minimum age of 65 years at the t i :r.e of retirement from Village
employment.
The benefits of this section shall not apply to part-time
employees. For employees who retire with less than 25 years of service
and 55 years of age, or 15 years of service and 65 years of age, the
Village will pay 50% of the cost for individual coverage and 35% of
-20-
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additional cost for family coverage under current New York State
requirements.
Section 3 - Dental Insurance: The Village agrees to continue to
p'rovide on a non-contributory basis, for its full-.time
active
employees, a dental insurance plan. This plan shall be the Horizon
Composite Plan, with rates guaranteed for family 0:( individual
coverage.
All eligible employees hired after December 31, 1996 shall pay 12
1/2 percent per year toward the 'cost of dental insurance effective on
the day of the signing of this agreement; such contribution shall be
deducted bi-weekly from the employees salary.
Section ~ - Dlsabiiitv Insurance: The Village s~d~l conLin~~ LO
participate in the New York State Disability Insurance Plan on behalf
of its full-time, active employees, and school crossing guards.
Section 5 - Life Insurance: The Village agrees to contribute fbr
its active full-time employees, and school crossing guards, an amount
equal to the premiums, not to exceed $100, for maintaining a $5, 000
life insurance policy.
Section 6 - Optical Plan: The Vi llage agrees to provide on a
non-contributory basis optical coverage for full-time employees, only
under the CSEA-EBF Individual Optical Plan.
At the employee's expense, the Village will make family optical
coverage available, if available by the insurance provider.
Section 7 Deferred Compensation Plan: The Village shall
continue to provide a deferred compensation plan, currently
administered by Mutual of America, at no cost to the Village.
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~RTICLE IX - RETIREMENT BENEFITS
Section 1. The Village shall provide for all eligible employees,
coverage under the New York State Employees Retirement System.
Employees in Tiers 1 and 2 shall receive the non-contributory
rE~tirement plan and employees in Tiers 3 and 4 shall receive the
contributory plan under Section 75-1 of the Retirement and Social
SE~curi ty Law.
In addition, the Village will provide for all eligible employees,
a guaranteed minimum death bene.fit as specified in Sections 60b and
360b of the New York State Employees Retirement Plan. This benefi t
will be provided at no cost to the employee.
Seccion 2. Tn8 Village agrees to conc~'ibu(.e .A:or it.; :c~t.i1:e':;'
eTI~loyees, except part-time employees, an amount equal to the premium,
but not to exceed $100 per year, for maintaining a $2,500 life
insurance policy. Eligibility for this benefit shall be at least 25
ye!ars employment by the Village, and a minimum age of 55 years at time
of retirement from Village employment.
ARTICLE X - PROTECTION OF EMPLOYEES
Section 1. All employees described in paragraph (a) or paragraph
(b) of subdivision 1 of Section 75 of the Civil Service Law are
afforded the protection of said Section 75.
Section 2. All employees in the non-competitive/labor class shall
be subject to the applicable provisions of the Civil Service Law.
Section 3. Seniority in any group classification shall be based
on date of employment.
-22-
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If, in the judgment of the village Board of Trustees, or the
Library Board of Trustees in the case ot Library personnel, a program
of lay-offs becomes necessary, no permanent employee in a group
classification shall be laid off until all provisional and/or
probationary employees in the same group classifica~ion have been laid
off. After all provisional and/or probationary employees in a group
classification have been laid off, any additional force reductions
necessary shall be in the inverse order of seniori ty wi t.hin the group
classification.
It is recognized that exceptions to the procedure described above
may be necessary where lay-of fs in inverse order of seniori ty would
resuit in laying off an employee for whom no qua11iiearep.Lacement 1S
avai lable or where adherence to the normal procedure would resul t in
impairment of the effectiveness of the work of one or more departments.
The Village Board may make exceptions in such cases after submitting
the matter to the CSEA for consideration and discussion at least two
weeks prior to the application of the exceptions.
Following a period of lay-ofts and before hiring new employees,
any employee who has been previously laid off must be notified by
certified mail of any available work for which the employee previously
qualified. Such notification shall direct the e~TIployee to return to
work at a date and time not less than five (5) days from the mailing o.t.
such notification. Failure to report for work in response to such
notification shall relieve the Village of all obligation to notify said
person if additional employment opportunities arise.
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vJith respect to the application of the above mentioned lay-of f
procedures, officers of the Floral Park Unit of the CSEA shall, while
in office, have the highest seniority.
Section 4. All veterans, as defined in the law, shall be entitled
to veterans' credits as mandated by law.
~~TICLE XI - VACANCIES
Section 1 - Announcement of Vacancies: Announcements of vacanCles
for promotional positions covered by this contract and also including
foremen which have salary differentials shall be posted on available
bulletin boards and all qualified personnel shall be given adequate
opportunity to make application for such positions.
Seccioll 2. 'l'he C.s~A !.'e(,;ugnizes Lila t tr.d:: V .i.ll~g(; c..ciI:-.i:-~i s tr (l::'iCi1
must retain flexibility with regard to transfers of employees. The
Village will post on available bulletin boards lists of vacancies
and/ or new posi tions. In filling such positions, due consideration
shall be given to presently employed employees temporarily performing
the duties of a vacant position and his or her performance in such
tE!mpOrary assignment and to all employees wi th respect to length of
service, experience and other qualifications.
ARTICLE XII - SALARIES
Section 1.
a) All employees shall be paid on a bi-weekly basis ln a sealed
envelope.
Section 2.
a) Advance vacation paychecks for a minimum of one week will be
given. It is expressly understood that advance paychecks will only
apply to vacation time accrued.
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b) A one week advance notice will be required in order to receive
advanced pay.
c) Advance pay is at the option of the employee.
Section Commencing June 1999, the starting rate of3 . 1,
compensation for regular, full-time, part-time, non-seasonal employees
shall be reflected in Schedules A-1 and A-2 of this Agreement. The
following terms are incorporated herein:
a. Include the titIes of Sr. Auto Mechanic, Sr. Groundskeeper,
and MEO Trainee with starting salaries being reflected in
Schedules A-1 and A-2. Section 3 of Article XII of the
1995-1999 Collective Bargaining Agreement is replaced by
Schedules A-1 and A-2 in the Collective Bargaining Agreement.
b. All titles in the bargaining unit will be assigned a grade
and such grade shall have a starting salary for current
employees and a starting salary tor all empluyees hi~'ed d[te~'
5/31/99. All starting salaries shall be reflected in
Schedules A-1 and A-2 of the Collective Bargaining Agreement.
c. The Starting Salary Schedule for new employees hired during
the term of this agreement shall increase 1.5 percent the
first year; 2.25 percent the second year; 2.5 percent the
third year; 2.625 percent the fourth year; and 2.625 percent
the fifth year; above the prior year's starting salaries as
reflected in Schedules A-1 and A-2.
d. The Starting Salaries for all Part-Time employees including
School Crossing Guards shall be $8.32 per hour. The Starting
Salary Schedule for new part-time employees hired during the
term of this agreement shall increase 1.5 percent the first
year; 2.25 percent the second year; 2.5 percent the third
year; 2.625 percent the fourth year and 2.625 percent the
fifth year, above the prior year's starting salaries as
reflected in Schedules A-1 and A-2.
e. All wage increases are to be added to the bargaining uni t.
employees current salary as well as all salary schedules as
previously defined.
Section 4. Salary increases for regular, full-time, non-seasonal,
part-time employees and school crossing guards during the term of this
contract shall be effective on June 1st of each year as follows:
-25-
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First Year New Salary and Grade Schedule or 3%
Second Year 4.5%
Third Year 5%
Fourth Year 5.25%
Fifth Year 5.25%
For those employees hired prior to June 1st, the salary increases
shall be effective on June 1st of the year that they are employed.
For
those employees hired after Jun~' 1st, the salary increase will not be
effective until June 1st of the following year.
police Communication Ooerators shall receive, as a night
differential, additional compensation of $1,:;50 annually, to De
prorated. This compensation shall be paid in two increments, one in
DE~cember and the second in June, for the preceding six month period.
Section 5. Longevity payments shall be made in accordance with
the following provisions:
a. The longevity schedule shall be modified to allow for a
longevity payment of $200 per year starting with an employee's 6th year
of employment as fixed on June 1st. The annual longevity payment shall
continue for all current employees until they end their employment with
the Village. New employees hired during the term of this agreem0.nt
shall receive longevity payments from their 6th year through their 25th.
year of employment as fixed on June 1st. Longevi ty increases are
reflected in Schedule A-3.
b. Part-time employees shall receive longevity increases of $100
per year in accordance with the schedule outlined in paragraph (a).
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.Section 6 - Past Lonqevitv: All employees who received a salary
rate increase which included a longevity payment based on $500 for
their 10th, 15th, or 20th year, and received such increment from June
1, 1999 through the signing of this agreement will have their hourly
rate adjusted to reflect a longevity payment of $200 per year each year
after their 6th year of employment. All monies received under the old
longevity rate schedule in effect prior to the signing of the contract
will not have to be returned to the employer.
Section 7 - Promotions: with respect to annual salaried employees
covered by this Article who may be promoted to a higher level position,
such employees shall be compensated in accordance wi th salary rates
speci fied for the new posi tion. Longevity l.ncrements for promoted
employees shall be determined in accordance wi th Section 5 and 6 of
this Article.
Section 8 Uniform Maintenance Allowance for Po fi c e
Communications ODerators and Full-Time parkina Attendant: In addition
to the payments listed above, each Police Communications Operator and
full-time Parking Meter Attendant shall receive $350.00 annually to be
used for uniform maintenance.
Section 9 - The employer will provide heavy duty rubber gloves to
Sanitation, Recycling and Vac-all employees.
ARTICLE XIII - STANDARDS AND PRODUCTIVITY
During the term of this contract, the Village will establish job
related guidelines and standards which will result in the development
of more efficient and productive work practices in all departments. As
improved work practices are implemented throughout the Village, it is
anticipated that a reduced complement of personnel will be required to
staff some departments.
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MtTICLE XIV - GRIEVANCE PROCEDURE
Section 1. The Village's grievance procedure is attached hereto
and made a part hereof.
Section 2. Labor Manaaement Committee:
The Labor Management Committee will address concerns and resolve
disputes between labor and Management. This committee will not
pl~eclude ei ther side from seeking remedies through the Public
Employment Relations Board and other agencies having jurisdiction, or
through procedures outline in the Civil Service Law of the collective
bargaining agreement. With regard to grievances, the Labor Management
Commi ttee shall become the Third Stage In the Grievance Procedure.
Claimed violations of the coll~ctive bargaining agreement shal.l fall
within the committees scope of review. The Committee shall be composed
of two members each from management and the union. The parties may
.
-.
a9ree to wave the requirement of a decision under section 4(c) of the
grievance procedure.
~~TICLE XV - PERSONNEL FILES
Section 1. There shall be only one official employee personnel
file.
Section 2. Each employee will be entitled to reVlew his/her
official personnel file. No statemeut or material shall be placed in
the personnel file unless the employee has received a copy or
acknowledges receipt of the statement or material by signing his/her
name on the documen t . Such signature shall signify only that the
employee has read the material.
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Section 3 . An employee shall have the right to answer any
material in the file, and his or her answer shall be attached to the
file copy of the material answered.
ARTICLE XVI - USE OF VILLAGE FACILITIES
Section 1. permission shall be granted for the use of available
Village facilities for the meetings which are scheduled in advance.
Section 2. The CSEA may have the privilege of using available
bulletin boards, except in places accessible to the general public, for
the posting of CSEA notices relating to meetings, social events and
elections.
All other material to be posted shall be subject to the following
conditions: It shail be signed by the P£esident or tne Secrecary or
.the CSEA, and it shall be approved as satisfactory, prior to posting,
by the Village Clerk, the Commissioner of Police, the Superintendent of
Public Works, the Supervisor of Parks or the Library Director as
applicable.
All material may be removed at the discretion of the Board of
Trustees of the Village.
ARTICLE XVII - DUES DEDUCTION
Section 1. Except as provided in Article 14 of the Civil Service
Law, t~e Board of Trustees of the Village agrees to have deducted from
the salaries of its employees, membership dues and/or life, sickness.
and accident, household and automotive insurance premiums for the CSEA
from such employees who voluntarily and individually authorize the
Board of Trustees of the Village to make such deductions and to
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transmit the monies deducted to the CSEA. All employee authorizations
shall be in writing and consistent with section 93-b of the General
Municipal Law and Article 14 of the Civil Service Law.
Section 2. The Village and Library will provide for an agency
shop fee deduction provided that (1) the CSEA certifies to the village
and Library that it has established a refund plan pursuant to
subdivision three of Section 208 of the Civil Service Law, (2) the CSEA
furnishes a list to the Village and Library of those employees subject
to such deduction, and (3) the CSEA indemnifies and holds the Village
and Library harmless for any lawsuits or causes of action of any kind,
including attorneys' fees in connection with the making of agency shop
fee deduct:.ions .oy the Village and L:ibrary.
Section 3. Deductions shall be made uniformly and consistently
bi-weekly. Funds thus collected shall be transmitted to the CSEA.
Section 4. Deductions authorized by an employee shall continue
until such employee notifies the Village Clerk to discontinue same.
Section 5. Notification of discontinuance of deductions shall be
:in wri ting and signed by the employee and submi tted to the Village
Clerk in duplicate. One copy shall be forwarded by the Village Clerk
to the unit treasurer of the CSEA.
Section 6 . The CSEA assumes full responsibility for the
disposition of the funds so deducted after they have been transmitted
to the CSEA.
AR.TICLE XVIII - WORK RULES. DEPARTMENT OF PUBLIC WORKS
Employees working in the Department of Public Works shall obey the
following work rules:
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2.
3 .
4.
5.
6.
7.
8.
9 .
WORK RULES
DEPARTMENT OF PUBLIC WORKS
Starting Time is 7:00 A.M.
Each employee shall punch in and out on a time clock.
The 15 minute coffee break in the afternoon is eliminated while
the lunch hour period is increased by 15 minutes to be from 12:15
p.m. to 1:00 p.m. each work day; Recyclers shall keep their break
and one-half hour lunch schedules.
Quitting Time is 3:30 P.M.
No vehicle will return to the garage prior to 15 minutes of lunch
or quitting time.
Uniforms provided must be worn. Any employee who fails to be
properly dressed in a work uniform shall be sent home and shall
not work until properly dressed.
Safety equipment must be worn.
work without safety equipment.
No employee will be permitted to
If it is necessary to leave work at any time, a supervisor or
foreman must be notified prior to leaving.
Any change of address, telephone or personal drivers license, must
be submitted in writing to D.P.W. office within five (5) days.
10. No Village vehicle will leave the confines of the Village unless
authorized by the supervisor.
11. If it becomes necessary for personnel to be absent because of
legitimate illness or a reason beyond their control, it is
mandatory that they call the official garage number (326-6332 or
326-6333) between the hours of 6:45 A.M. and 7:15 A.M. and report
to the senior foreman on duty. Persons failing to call to report
illness shall not be paid for that day and in addition shall be
suspended an addi tional day wi thout pay as may be determined by
the Superintendent.
12. All personnel are prohibited from riding on the outside of a
vehicle on running boards or rear steps. The only exception to
this rule is during sanitation collections in route areas when
personnel are permi tted to ride on rear step provided for such
purpose.
13. Personnel assigned as chauffeurs shall be held accountable for the
truck crew in performance of their duty and the maintenance of the
vehicle.
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14. Courtesy and proper attitude in performance of duty is mandatory.
The use of foul or obscene language in the performance 'of duties
shall be immediate cause for disciplinary action.
15. Personnel will exercise good judgment and attitude in any
situation wherein conversation with resident homeowners is
necessary. Any situation that cannot be immediately resolved by
the collection personnel shall be reported to the supervisor.
16. Any violation of the above work rules shall be immediate cause of
disciplinary action.
1.
2 ..
3.a.
WORK RULES FOR SANITATION DEPARTMENT
Refuse pickup is a task ;ob - not only on light refuse days but
also on heavy days, therefore, all refuse must be picked up each
day in the section of town being serviced.
Sanitation crew must pick up all spills.
provided on each truck for this purpose.
A broom and shovel are
On Wednesdays of a non-holiday work week, Sanitation crews will be
responsible for c.henormal refuse ana rubbisn.pickup cHid chen wili
be required to clean, wash and maintain their sanitation truck
according to the work schedule developed by the Genera I
Supervisor. Employees will not be clocked out until the checklist
has been checked and signed by the General Supervisor or his
supervisor.
3.b. The Village will make every effort to provide a 5th truck on the
Wednesday of the following week after a holiday when requested by
the union.
4. The washing of Sanitation vehicles shall be performed when the
temperature is over 50 degrees and weather conditions are
acceptable in the judgment of the General Supervisor. When the
new Public Works Building is completed, trucks will be washed
year-round.
5. Safety equipment must be worn.
6 . Two men must ride with each garbage truck on each trip to the
dumping site. One man's job will be to drive and the other to
insure that proper safety measures and precautions are taken.
7. Sanitation trucks are to be equipped with two way radios to
improve communications with the Sanitation Supervisor or General
Supervisor and the Department of Public Works office. Residential
complaints will be forwarded to the MEO of each sanitation truck
and the MEa will log each call that his crew is responsible for.
At the end of the route when the truck has been returned to the
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Village garage or area designated as such, the MEO will turn the
log sheet into the Supervisor with the action taken on the
residential complaints. MEO's shall also call in the address of a
resident where refuse and rubbish has been left at curbside at
that time.
ARTICLE XIX - GOOD FAITH BARGAINING
The CSEA and the Village recognize that strikes and other forms of
work stoppages by employees are contrary to the law and public policy.
The CSEA and the Village subscribe to the principle that differences
shall be resolved by peaceful and appropriate means without
interruption of normal duties necessary to the operation of the
Village. The CSEA, therefore, agrees that ther.e will be no strikes,
work stoppages, slowdowns or other concerted refusal to perform work or
any instigation thereof by employees. The Village and the CSEA agree
to bargain in good faith and use no tactics which may be deemed an
unfair labor practice:
ARTICLE XX - SEVERABILITY
In the event any provision of this agreement be adjudged ~n
conflict with any law, ordinance or regulation of the state or federal
government or any department thereof, said provision shall be null and
void but all other provisions of this agreement shall remain in full
force and effect.
ARTICLE XXI - DURATION
The Duration of this contract shall be 5 years, June 1, 1999
through May 31, 2004.
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ARTICLE XXII - REOUIREMENT OF LEGISLATIVE ACTION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
~rnNDMENT OR LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
IN WITNESS WHEREOF, the parties have hereunto set their hands and
seals this 23rd day of December, 1999.
By:
CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC., LOCAL
1000, AFSCME, AFL-CIO
INCORPORATED VILLAGE OF
FLORAL PARK, NEW YORK
ATTEST:
AF.'+ .C erk
( Sea 1 )
d ~o~ By: ~LL.~ ~iC-lC~-rl.n--
Floral Park Unit President
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GRIEVANCE PROCEDURE
INCORPORA'1'ED VILLAGE OF FLoRAL PARK. N.Y .
Labor Manaaement Committee:
Please note that the labor Management committee shall be the next step
prior to a submission to the Grievance Board. The Labor Management
Committee will address concerns and resolve disputes between Labor and
Management. This committ~e will not preclude either side from seeking
remedies.
Trustee Henry F. Barry offered the following resolution which was
seconded by Trustee Philip J. Luttenberger and carried unanimously on
roll call:
WHEREAS, it is the desire of the Board of Trustees of the
Incorporated Village of Floral- Park, N.Y., to establish a more
harmonious and cooperative relationship between the Village and its
employees; and
WHEREAS, the said Board wishes to establish a grievance procedure
which will meet the requirements of Sections 601 co 605 of the General
Municipal Law; i-Jow, therefure, be .it
RESOLVED, that the following grievance procedure is hereby
established for employees of the Incorporated Village of Floral Park,
N.Y.:
1. Definitions:
As used in this resolution the following terns shall have the
following meanings:
a. "Employee" shall mean any person directly employed and
compensated by the Incorporated Village of Floral Park, N.Y. except
persons employed in the legislative or judicial branch thereof.
b. "Grievance" shall mean any claimed violation,
misinterpretation or inequitable applicable of the existing laws,
rules, procedures, regulations, administrative orders or work rules of
the I~cor~orated Village of Floral Park, N.Y., or a department thereof,
which relate to or involve employee health or safety, physical
facilities, materials or equipment furnished to employees, or
supervision of employees; provided, however, that such t.erms shall not'
include any matter involving an employee's rate of compensation,
retirement benefits, disciplinary proceeding or any other matter which
is otherwise reviewable pursuant to law or any' rule or regulation
having the force and effect of law.
c. "Department" shall mean any office, department, Board,
commission or other agency of the government of the Incorporated
Village of Floral Park, N.Y.
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d. "Immediate Supervisor" shall mean the employee or officer
on the next higher level of authori ty above the employee in the
department wherein the grievance exists and who normally assigns and
supervises the employee's work and approves his time record or
evaluates his work performance.
e. "Days" shall mean all days other than Saturdays, Sundays
and legal holidays. Saturdays, Sundays and legal holidays shall be
excluded in c'omputing the number of days within which action must be
taken or notice given within the terms of this resolution.
2 . Declaration of Basic Princiole:
Every employee of this Village shall have the right to present his
grievance in accordance with the procedure provided herein, free from
interference, coercion, restraint, discrimination or reprisal, and
shall have the right to be represented by a person of his own choosing
at all stages of the grievance procedure.
3. Initial Presentation:
a. An employee who claims to have a grievance shall present
hJ_S grievance to his immeciia~e superv~sor, o.r-ally, wi cui~ CWu Udy'S
after the grievance occurs.
b. The immediate supervisor shall discuss the grievance with
the employee, shall make such investigation as he deems appropriate and
shall consult with his superiors to such extent as he deems
appropriate, all on an informal basis.
c. Within three days after presentation of the grievance to
him the immediate supervisor shall make his decision and communicate
the same to the employee presenting the grievance, and to the
employee's representative, if any.
4. Second StaGe:
a. If an employee presenting a grievance be not satisfied
with the decision made by his immediate supervisor, he may, within five
days thereafter, request a review and determination of his grievance by
the department head. Such request shall be, in writing and shall
contain a statement of the specific nature of the grievance and the
facts relating to it. Such request shall be served upon both t1!e.
department head and the immediate supervisor to whom the grievance was
originally presented. Thereupon, and within two days after receiving
such request, the immedia te supervisor shall submi t to the department
hE!ad a written statement of his information concerning the specific
nature of the grievance and the facts relating to it.
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b. The department head, or his nominee, may, and at the
request of the employee shall, hold a hearing within five days after
receiving the written request and statement from the employee. The
employee and his representative, if any, may appear at the hearing and
present oral statements or arguments.
c . within five days after the close 0f the hearing, or
within eight days after the grievance has been submitted to him if
there be no hearing, the department head, or his nominee, shall make
his decision and conununicate the same to the employee presenting the
grievance, and to the employee's representative, if any.
5. Grievance Board:
a. A grievance board of three members is hereby established
to hear appe~ls from decisions of the department heads on grievances.
b. The members of this board shall be appointed by the Board
of Trustees to serve at the pleasure of the Board of Trust:ees.
c. A hearing of a~y matter before the grievance board may be
conducted by anyone or more members of the board, aesignated by Che
board to act on its behalf; provided, however, that if less than the
full board presides at such a hearing, the member or mE~mbers thereof
conducting such hearing shall render a report thereon to the full board
and the full board shall thereupon make its report.
d. Two concurring votes shall be necessary to determine any
official report or action of the grievance board.
e. Necessary funds, supplies, facili ties and personnel to
implement the operation of the grievance board shall be provided by the
Board of Trustees.
f . The grievance board may make and amend the rules and
regulations for the conduct of its proceedings not inconsistent with
the provisions of this resolution. A complete and up-to-date set of
such rules and amendments shall be kept on file in the Village Clerk's
Office.
6. Appeals to Grievance Board:
a. An employee may appeal from the decision of the
department head, or nominee of the department head, within fifteen days
after notice of such decision. The appeal shall be taken by submitting
to the grievance board a written statement signed by the employee
taking the appeal, containing:
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1. The name, residence address, and department of employment of
the employee presenting the grievance.
2. The name, residence address, and department of employment of
each other employee or official involved in the grievance.
3. The name and address of the employee's representative, i: any,'
and his department of employment if he be a fellow employee.
4. A concise statement of the nature of the grievance, the facts
relating to it, and the proceedings and decisions on the grievance up
to the time of the appeal.
5. A request for a review.pf the decision of the department head
or his nominee.
b. The grievance board may request the department head to
submit a written statement of facts, including a summary of the record
of the hearing, if there was a hearing, and the original or a true copy
of any other record or document used by the department head or his.
nominee in making his decision. Such written statement shall be
submitted within three days after request by the grievance board.
c. The grievance board shall hold a hearing within ten days
after receiving the written request for review. It shall give at least
three days notice of the time and place of such 'hearing to the
employee, the employee I s represen tative I if any I and the departmen t
head or his nominee, all of whom shall be entitled to be present at the
hearing.
d. The hearing on the appeal .may be held in public or in
private as determined by the grievance board.
e. New evidence, testimony or argument, as well as any
documents, exhibits or other information submitted to the department
head or his nominee at the hearing held by him may be introduced at the
hearing by the employee, by the department head, or hi s nominee, or
upon the request of the grievance board.
f. The hearing may be adjourned from time to time by the
griev.:lnceboarc. if in its judgment such adjournment is necessa~y in
order to obtain material evidence. The total of all such adjournments,
hO\'l7ever, shall not exceed ten days, except that adjournments consentesl .
to by both the employee and the department head shall not be counted in
det.ermining the total days of adjournments as herein limited.
g. The grievance board shall not be bound by formal rules of
evidence.
h. A written summary shall be kept of each hearing held by
the grievance board.
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i. The grievance board shall make its report in writing
within five days after the close of the hearing. It shall immediately
file its report and the written summary of the proceedings with the
Village Clerk and shall at the same time send a copy of its report to
the employee, the employee's representative, if any, the department
head, the Board of Trustees and the local Civil Service Commission if
appropriate. The report shall' include a statement of the Board's
finding of fact, conclusions and advisory recommendations.
J. The report of the grievance board shall be final.
7. Amendments:
This resolution may be amended at any time in accordance with the
general procedures and requirements in effect at such time for the
amendment of a resolution.
8. Effective Date:
This resolution shall take effect on the 3rd day of September,
1963.
AND BE IT FURTHER RESOLVED, that the Village ClerK shall file ll1
his office and with the State Civil Service Commission immediately a
copy of the grievance procedure established by this resolution.
Adopted: July 12, 1963
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SALARY GRADES
Grade 12 Clerk
Library Clerk"
Laborer
Cleaner
Park Attendant
Grade 13 Typist-Clerk
Library Typist-Clerk
Parking Meter Attendant-(e~~~~
Grade 14 Senior Clerk
Senior Library Clerk',
Sanitation Worker'
_
~
. J j - I It j J~'<. v p(1 .. ./ ,..f t I I ; ..,
"
I .
',"1t. It.
j
(V ..I Ii.
Typist-ClerkGrade 15 Library Senior
Stenographer
Multi-Keyboard
Maintainer
Park1ng Meter
Groundskeeper
Auto Mechanic
Operator
Serv i cel.-
Aide
Grade 16 Account Clerk
Senior Steno
MEO Trainee
Grade 17 Recycler
MEO
Principal Steno
Senior Groundskeeper
Tree Pruner
Grade 18 Corom. Operator
Senior Typist-Clerk
Grade 19 Senior Account Clerk
Librarian I
Grade 20 Principal Acc. Clerk
Librarian II
Grade 21 Auto Mechanic
Code Enforce. Officer
Grade 22 Senior Auto Mechanic
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CSEA SALARY SCHEDULE
June 1, 1999 through May 31, 2004
SCHEDULE A-1
,/ J-
-S
)~..
Employees hired prior to June 1, 1999: _....~.~~..
c;;.
I
1999/00 2000/01 2001/02 2002/03'
Base Year 1 Year 2 Year 3 Year 4
Salary 3% 4.50% 5% 5.25%
Gr. 12 18,500 19,055 .19,912 20,908 22,006
Gr. 13 19,000 19,570 20,451 21,473 22.601 23,787
Gr. 14 19,500 20,085 20,989 22,038 23 ,'19~) 24,413
Gr. 15 20,000 20,600 21,527 22,603 23,790 25,039
Gr. 16 20,500 21,115 22,065 23,168 24,38~) 25,665
Gr. 17 22,500 23,175 24,218 25,429 26,764 28,169
Gr. 18 25,500 26,265 27,447 28,819 30,332 31,559
Gr. 19 30,000 30,900 32,291 33,905 35, 68~) 37,559.
Gr. 20 31,000 31,930 33,367 35,035 36,87!) 38,810
Gr. 21 32,000 32,960 34,443 36,165 38,064 40,062
G:L. 22 34,500 35,535 j7,13.J 38,991 .Jl,03:3 43,:9:::
Employees hired after June 1, 1999:
1999/00 2000/01 2001/02 2002/03 2003/04
B.ase Year 1 Year 2 Year '3 Year 4 Year 5
Salary 1.50% 2.25% 2.50% 2.625% 2.625%
Gr. 12 18,500 18,778 19,200 19,680 20,197 20,727
Gr. 13 19,000 19,285 19,719 20,212 20,742 21,287
Gr. 14 19,5'00 19,793 20,238 20,744 21,288 21,847
Gr. 15 20,000 20,300 20,757 21,276 21,834 22,407
Gr. 16 20,500 20,808 21,276 21,808 22,380 22,967
Gr. 17 22,500 22,838 23,351 23,935 24,563 25,208
Gr. 18 25,500 25,883 26,465 27,126 27,839 28,569
Gr. 19 30,000 30,450 31,135 31,914 32, 7~)1 33,611
Gr. 20 31,000 31,465 32,173 32,977 33,843 34,731
Gr. 21 32,000 32,480 33,211 34,041 34,935 35,852
Gr. 22 34,500 35,u18 35,805 36,701 37,664 38,653
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Base 1999/00 2000/01 2001/02 2002/03 2003/04
Hourly Year 1 Year 2 Year 3 Year 4 Year'S
Rate 3% 4.50% 5% 5.25% 5.25%
Hourly $8.08 $8.32 $8.70 $9.13 $9.61 $10.12
Part-time Employees hired after June 1, 1999:
Base 1999/00 2000/01 2001/02 2002/03 2003/04
Hourly Year 1 Year 2 Year 3 Year 4 Year 5
Rate 1.50% 2.25% 2.50% 2.625% 2.625%
Hourly $8.08 $8.20 $8.39 $8.60 $8.82 $9.05
.
I
CSEA SALARY SCHEDtlLE
June 1, 1999 through May 31, 2004
SCHEDULE A-2
Part-time Employees hired prior to June 1, 1999:
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SCHEDULE A-3
LONGEVITY
Full
Time
Year 6
Year 7
Year 8
Year 9
Year 10'
Year 11
Year 12
Year 13
Year 14
Year 15
Year 16
Year 17
Year 18
Year 19
Year 20
Year 21
Year 22
Year 23
Year 24
Year 25
$200
$200
$200
$200
$200
$200
$200
$200
$200
$200
$200
$200
$200
$200
$~00
$200
$200
$200
$200
$200
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Part
Time
$100
$100
$100
$100
$100
$100
$100
$100
$100
$100
$100
$100
$100
$100
$1.00
$100
$100
$100
$100
$100
APPENDIX A
ALCOHOL and DRUG TESTING POLICY
THE INCORPORATED VILLAGE OF FLORAL PARK
Pursuant to the Incorporated Village of Floral Park CSEA
Collective Bargaining, the Village of Floral Park, hereinafter referred
to as the "Employer", and the Civil Service Employees Association,
In.c., Local 1000, AFSCME, AFL-CIO, hereinafter referred to as the
.Union", are parties to a collective bargaining agreement. In
accordance with Section 204 of the New York State Public Employees'
Fair Employment Act, the parties -hereby agree to the following alcohol
and drug testing policy.
Any claimed violations of this policy which involve disciplinary
matters may subject the employee to suspension and severe disciplinary
charges, as appropriate, under che appl~ca6le c0ilec~ive ba£gairling
agreement and any laws, rules or regulations.
. .
. . .
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INCORPORATED VILLAGE OF FLORAL PARK
ALCOHOL AND DRUG TESTING POLICY
A. The U.S. Department of Transportation (the "DOT") has issued
regulations (49 CFR p~rts 40, 382, 391, 392, and 395) (the
.Regulations.) pursuant to the Omnibus Transportation Employee Testing
Act of 1991 (P.L. 102-143) (the .Omnibus Act.) which govern the use of
drugs and alcohol and mandatory drug and alcohol testing of covered
drivers. The Regulations require testing to begin on January 1, 1995
(January 1, 1996).
B. In the event the Regulations are amended, this Alcohol and
DI-Ug Testing Policy shall be deemed to have been ,amended automatically
at: that time, without the need for redrafting, in order to reflect and
be consistent with the Regulations, (including any "grace periods" set
fc,rth in any such amendments, that is, lead time before mandatory
cc,mpliance) . In such case, the Village shall give prior notice of such
changes as the Village is aware of to the affected employees as soon as
possible.
C. The Village shall promulgate administrative regulations to
in~lement this Policy and comply with the Omnibus Act, the Regulations,
an.d other applicable laws and collective bargaining agreements. A copy
sh.all be provided to each covered driver and the Union.
D. -The Village shall also develop an Employee Substance Abuse'
A1ftJ'arenessManual which includes drug and alcohol use and testing
educational material that complies with 49 CFR part 383, subpart ..F,for
distribution to covered employees as required by the Regulations. ,
11
E.
in 3.14.
The Medical Review Officer: Refer to Definitions as defined
F. The Village shall arrange for the training of all supervisors
who may be called upon to determine whether reasonable suspicion exists
to test a covered driver for alcohol misuse or controlled substance
use.
G. The Village 'may seek imposition of discipline, up to and
including discharge, for any violation of this policy, the Village's
Administrative Regulations, the Employee Substance Abuse Awareness
Manual, the Omnibus Act, or DOT Regulations by a covered employee, in a
manner consistent with applicable provisions of law or the collective
bargaining agreement.
-1-
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INCORPORATED VILLAGE OF FLORAL PARK
Administrative Regu1ation
Section 1. PURPOSE
The U.S. Department of Transportation (hereinafter referred to as
the -DOT") has issued regulations (49 CFR parts 40, 382, 391, and 395)
(hereinafter referred to as the "Regulations") pursuant to the Omnibus
Transportation Employee Testing Act of 1991 (P.L. 102-143) (hereinafter
referred to as the "Omnibus ActA) which governs the use of drugs and
alcohol by covered drivers, and which requires the Village of Floral
Park (hereinafter referred to as the .Village") to conduct mandatory
drug and alcohol testing of covered drivers at th~ times and under the
conditions described in this Administrative Regulation. The
Regulations require testing to begin on January 1, 1995. The purpose
of this Administrative Regulation is to comply with these requirements
and to implement the Village of Floral Park's Alcohol and Drug Testing
Policy (hereinafter referred to as the -Policy.).
Section 2. APPLICABILITY
2.1 Under the Village's Policy, drug and alcohol testing will be
conducted as set forth in the Regu~ations on any current "covered
driver- who is required to operate a .commercial motor vehicle" (as
these terms are defined in the Administrative Regulation) .
2.2 All applicants for position with the Village as a driver of a
commercial motor vehicle (regardless of whether they are :new app~.cants
or transfers) will be notified of the Village's Alcohol and Drug
Testing Policy at the time they apply for a covered driver position
with the Village, and that any offer of employment as such a driver
will be conditioned on compliance therewith.
Section 3. DEFINITIONS
3.1 Accident means any occurrence involving a commercial motor
vehicle operating on a public road which results in:
a) a fatality; or
b) the driver being cited for a moving traffic violation;
c) the Village's vehicle being towed;
3.2 Alcohol means the intoxicating agent in beverage alcohol,
ethyl alcohol, or other low molecular weight alcohols including methyl
and isopropyl alcohol.
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3.3 Alcohol concentration (or content) means the alcohol in a
volume of breath expressed in terms of grams of alcohol per 210 liters
of breath as indicated by an evidential breath test under the Village's
Policy and Administrative Regulation as described herein.
3.4 Alcohol use means the consumption of any beverage, mixture,
0)( preparation, including any medication, containing alcohol.
3.5 Breath Alcohol Technician (BAT)
An individual who operates in evidential breath testing device and
instructs and assists individuals in the alcohol testing process.
3.6 BAC
Blood alcohol concentration (BAC) is the content of alcohol in an
individual's blood.
3.7 Collector
A person trained to implement urine collection for drug
dE~termination as well as implement the chain-of-custody of those
specimens for drug testing.
3. 8 CommeT.'~:lal motcr vehicle means a motor veh.icle or combin'ation
of motor vehicles used to transport passengers or pruperty 1i tne motor
vE~hicle :
a) Has a gross combination weight rating of 26,001 or more
pounds inclusive of a towed unit with a gross vehicle weight
rating of more than 10,000 pounds; or
b) Has a gross vehicle weight rating of 26,001 or more pounds;
or
c) Is designed to transport 16 or more passengers, including the
driver; or
d) Is of any size and is used in the transportation of material
found to be hazardous for the purposes of the Hazardous
Materials Transportation Act and which require the motor
vehicle to be placarded under the Hazardous Materials
Regulations (49 CFR part 172, subpart F) .
3.9 Confirmation test for alcohol testing means a second test,
following a screening test with a result of 0.02 or greater, that
provides quantitative data of alcohol concentration. For controlled
substances testing means a second analytical procedure to identify the
presence of a specific drug or metabolite which is independent of the
screen test and which uses a different technique and chemical principle
from that of the screen test in order to ensure reliability and
accuracy. (Gas chromatography/mass spectrometry (GC/MS) is the only
authorized confirmation method for cocaine, marijuana, opiates,
amphetamines, and phencyclidine.)
3.10 Controlled Substance means:
Cocaine, marijuana, opiates, amphetamines, or phencyclidine.
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3.11 covered Driver: As defined in the Federal Regulations and
whose duties require him/her to operate commercial motor vE~hicles as
defined in 3.8 of the Administrative Regulations. This includes, but
is not limited to full-time, regularly employed drivers and casual,
intermittent or occasional drivers ,who operate a commercial motor
vehicle at the direction of or with the consent of the Village. For
the purpose of required pre-employment drug/pre-duty testing only, the
term "covered driver" includes a person applying to the Village to
drive a commercial motor vehicle. Use of term -driver- shall mean
covered driver, unless specially noted otherwise herein.
3.12 DHHS
The Department of Health and Human Services or any designee of the
Secretary of the Department of Health and Human Services.
3.13 Evidential Breath Testing Device (EBT)
A device approved by the National Highway Traffic Safety
Administration (NHTSA) for the evidential testing of breath and placed
on NHTSA's Conforming Products List of Evidential Breath Measurement
Devices. (CPL)
3.1~ Medical Review Officer (MRO)
A licensed phYBician responsible ior I'eceiving labora\:orj I:es'ulc.s
generated by an employer's dz:-ug testing program who has knowledge of
substance abuse disorders and has appropriate medical training to
interpret and evaluate an individual's confiz:-rnedpositive test result
together with his/her medical history and any other relevant
hio-medical information.
3.15 ON DUTY TIME means all time from the time a covered driver
begins to work or is required to be in readiness to work for
.safety-sensitive- duties until the time he/she is relieved from such
work and all responsibility for performing such work. On duty time
shall also include time spent traveling tp and participating in either
a drug or alcohol test when it is pursuant to a random, reasonable
suspicion, post-accident or follow-up test or for active employees as
directed by or on behalf of the Village.
3.16 performing a safety-sensitive function. A covered river is
considered to be perfoz:-rninga safety-sensitive function during any
period in which he/she is actually perfoz:-rning,required to be ready tc
perform, or required to be immediately available to perform any
safety-sensitive functions.
3.17 Refuse to submit (to an alcohol or controlled substances
test) means that a covered driver:
a) Fails to provide adequate breath for testing without a valid
medical explanation after he/she has received notice of the requirement
for breath testing in accordance with the provisions of the Village's
Policy and Administrative Regulation;
b) Fails to provide adequate urine for controlled substances
testing without a valid medical explanation after he/she has receive
notice of the requirement for urine testing in accordance with the
provisions of the Village's Policy and Administrative Hegulation; or
-4-
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c)
process.
Engages in conduct that clearly obstructs the testing
3.18 Safety-Sensitive function inc1udes:
a) All time at or on Village property, or on any public
property, waiting to be dispatched for safety-sensitive duties unless
the driver has been relieved from such duty by the Village;
b) All time inspecting equipment as required by 49 CFR
subsection 392.7 and 392.8 or otherwise inspecting, servicing, or
conditioning any commercial motor vehicle at any time;
c) All time spent driving a commercial motor vehicle;
d) All time, other than driving time, in or upon any commercial
motor vehicle;
e) All time loading or unloading a vehicle, supervising, or
as.sisting in the loading or unloading, attending a vehicle being loaded
or unloaded, remaining in readiness to operate the vehicle;
f) All time spent performing the driver requir~ments of 49 CFR
sub-sections 392.40 dnd 39~.41 re~dt1ng LO acc~dents; an~
g) All time repairing, obtaining assistance, or remaining in
attendance upon a disabled vehicle.
3.19 Screen testing (a1so known as initial test): In alcohol
tE~sting, it means an analytical procedure to determine whether a driver
mclY have a prohibited concentration of alcohol in his/her system., In
controlled substance testing, it means an immunoassay screen to
eliminate -negative- urine specimens from further consideration.
3.20 Substance abuse professional (SAP) means a certified
p]~ofessional by DOT such as a licensed physician (Medical Doctor or
Doctor of Osteopathy) or a New York state licensed or certified
psychologist, or social worker or an addiction counselor certified by
the National Association or Alcoholism and Drug Abuse Counselors
C4~rtification Commission with knowledge and clinical experience in the
diagnosis and treatment of alcohol and controlled substance-related
disorders.
Scection 4. PROHIBITED ACTIVITIES
4.1 Covered drivers are prohibited from:
a) reporting for duty or remaining on duty requiring the
performance of safety-sensitive functions while the covered driver has
an alcohol concentration of 0.04' or greater;
b) possessing any amount of alcohol (including alcohol found in
medications, food, or other alcohol-containing products) while on duty
or operating a commercial motor vehicle, unless the alcohol is
manifested and transported as part of a shipment;
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c) using alcohol at any time while performing any
safety-sensitive function;
d) using alcohol within four (4) hours prior to performing any
safety-sensitive function;
e) using alcohol within eight (8) hours following an accident
(as defined in this Administrative Regulation) or until he/she
undergoes a post-accident alcohol test, whichever occurs first;
f) refusing to submit to an alcohol or controlled substances
test (as defined in this Administrative Regulation) ;
g) reporting for.duty, remaining on duty requiring the
performance of safety-sensitive functions, or performing
safety-sensitive functions when ~he covered driver uses any controlled
substances, except when the use is pursuant to the instructions of a
physician who has advised the covered driver that the substance does
not adversely effect the covered driver's ability to safely perform
his/her job;
h) )~~portin9 for duty, r~maining on duty or performing
saiety-sens1tive functions when the covered driver tescs positive ior
controlled substances.
4.2 Ariy violation of the Omnibus Act, the Regulations, the
Village's Policy regarding Alcohol and Drug Testing, this
~nistrative Regulation.and the Village's Employee Substance Abuse
Awareness Manual is also considered prohibited conduct.
4.3 Covered drivers (excluding applicants for covered driving
.positions) who violate these prohibitions will be subject to the
actions mandated by the DOT and as described in Section 8 of the
Administrative Regulations. Covered drivers who violate these
prohibitions may also be subject to disciplinary action by the Village,
up to and including discharge, in a manner consistent with applicable
provisions of law and the collective bargaining agreement.
Section s. REQUIRED TESTING
5:1 Selection of Employees: Employees for testing shall be
selected through a scientifically valid method for testing such as a
computer-based random number generator. The testing COIT~any will
provide certification that it meets federal requirements for random
testing;
5.2 The Village is responsible to arrange for testing to be
conducted of covered drivers under the following conditions:
a) following certain accidents (post accident testing) as
described in 49 CFR sub-section 382.303;
b) on a random basis as described in 49 CFR sub-section 382.305
as follow;
1) Random Drug Tests: Random drug testing shall be
administered to 50% of the pool of coverec drivers with CDL licenses
within \roJhich the Village is a part annuall\";
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2) Random Alcohol Test: Random alcohol testing shall be
administered to 25% of the pool of covered drivers with CDL licenses
within which the Village is a part annually;
c)
382.307;
for reasonable suspicion as described in 49 CFR sub-section
d) return-to-duty testing after engaging in prohibited conduct
as outlined in Section 4.1 of the Administrative Regulation as
described in 49 CFR sub-section 382.309; and
e) follow-up testing as described in 49 CFR sub-section 382.311
fClr individuals in need of assistance in resolving problems associated
with alcohol misuse and/or use of controlled substances.
SE~ction 6. FOLLOW-UP TESTING
6.1 Frequency: In accordance with Federal Re~llations, the
ntmilierand frequency of follow-up tests shall be as directed by the SAP
and consist of at least six (6) follow-up tests in the first twelve
(12) months following the employee's return to duty involving a
s.:lfety-s~nsi.ti.vef'lnction. The Village may not impose follow-up
testing beyond the first s~x \6) tests unless the SAP dec.ermines C.Lldt:.
s\lch further testing is necessary for that particular employee. The
tc)tal period of follow-up testing shall not, in any event, exceed sixty
(60) months from the date of the driver's return to duty.
6.2 Reasonable Suspicion Testing:
It is understood that no member of the bargaining unit shall
have the authority to make the decision that a test is required under
reasonable suspicion. .
. In accordance with Federal Regulations, the person designated
to make the decision of reasonable suspicion shall not administer the
tees t .
When a decision is made to test, and to the extent
practicable without delaying the testing process, the employee shall be
given a verbal explanation of the factual basis for the reasonable
suspicion, which shall include a description of the conduct leading to
the formation of a reasonable suspicion and the relevant dates, places,
and time thereof, and source of information.
Documentation of Reasonable Suspicion:
Whenever the designated supervisor finds the available facts
objectively indicate that reasonable suspicion exists using the
suggested guidelines outlined in the Supervisors Training Manual, that
a. test of the employee would yield a positive result for the misuse of
alcohol or use of prohibited drugs, and as soon as practicable after an
order to test is given, without causing a delay in these testing
process, the Village shall document the facts contributing to the
forming of the basis for the reasonable suspicion. The documentation
may include:
a)
~3peech ;
a description of the employee's appearance, behavior and
b) names of witnesses to the employee's appearance, behavior and
:~u~~ec;: ;
".
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c) if the employee's appearance, behavior, or speech is not the
basis for testing, the facts used to support a determination of
reasonable suspicion.
section 7. METHODS OF TESTING
7.1 To ensure the integrity and accuracy of each test, all
specimen collection, analysis, and laboratory procedures shall be
conducted in accordance with DOT's procedural protocols and safeguards,
as set forth in Part 40 of Title 49 of the Code of Federal Regulations.
This includes, among other things:
a) procedures to ensure the correct identity of each driver at
the time of testing (including permitting the driver to observe the
sealing and tagging of the specimen containers);
b) a chain-of-custody procedure to ensure that the driver's
specimen is not tampered with;
c) the use of a trained breath alcohol technician (BAT) and DOT
approved testing devices for conducting alcohol tests;
d) the use of ~ DHHS-certified laboratory;
e) the confirmation of an initial positive drug screen by a
second analysis using gas chromatography/mass spectrometry (GC/MS);
f) the confirmation of an initial positive alcohol screen by a
second analysis;
g) the Village's appointment of a qualified Medical Review.
Officer (MRO) to review the drug test results before they are reported
to the Village's designated representative.
Statement of Facts: When a decision is made to test, and to
the extent practicable without delaying the testing process, the
employee shall be given a verbal explanation of the factual basis for
the reasonable suspicion, which shall include a description of the
conduct or factors leading to the formation of a reasonable suspicion.
If the employee has requested the opportunity to consult with a Union
representative, this explanation shall be made in the presence of the
representative. If this cannot be done prior to the test without
causing delay, then it shall be done as soon as is practicable
thereafter.
7.2 To further facilitate the integrity and accuracy of each
test, the Village will provide drivers with written and/or oral
instructions in the presence of a unit officer or shop steward
regarding the conduct of the specific test before each testing event.
The Village considers all such instructions to be a part of the
Village's Policy and the Village's.
Administrative Regulation. Drivers who refuse or otherwise fail to
comply with all such instructions will be subject to disciplinary
action, up to and including.discharge, in a manner consistent with
applicable provisions of law and the collective bargaining agreement.
-8-
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7.3 Test for prohibited drugs ~hall be conducted by urinalysis.
Vi.sual observation of urination shall not be required except as
expressly provided for in the Federal Regulations. Where visual
observation is required, the observer shall be of the same gender as
the employee.
7.4 Initial Training of Supervisors: Supervisors designated to
de~termine where reasonable suspicion exists to require a covered
en~loyee to undergo alcohol and/or drug testing shall receive at least
t~IO (2) hours of formal training and up to an additional two (2) hours
of informal training, if necessary, on the physical, behavioral, speech
an.d performance indicators of probable misuse of alcohol or use of
prohibited drugs. Such training must be completed before the
su.pervisor can require an employee to undergo a test.
Se:ction 8. TEST RESULTS
8.1 For Drug Tests
a) Before a driver's test result will be confirmed positive for
dr~gs, the driver will be given the'opportunity to speak with the
company's MRO and demonstrate that there was a legitimate medical
explanation for the positi~Te test result. If the MRO determines that a
le.gitimatemedical y'eaSOIldoes exist, dud eVl.dence haS beEn plo\ii0.eu,
the test result will be reported to the Village as -negative". If the
MRO determines that a legitimate medical reason does not exist, the
test result will be reported to the Village as a "confirmed positive-.
...
b) In the event that the test result of a driver's primary:.
specimen is confirmed positive, the driver will be" not.ified by the
Village and advised that he/she has seventy-two (72) hours to re~est
th.at the MRO send his/her secondary specimen to a second DHHS-approved
la.boratory for analysis. Pending the outcome of this additional
an.alysis, the driver will be prohibited from performing any
sa.fety-sensitive functions.
'I~
~
c) In the event that the secondary specimen's test result is
negative, the entire test result will be considered negative.
8.2 For Alcohol Tests
a) In the event that the driver provides an adequate breath
specime~ and the initial test registers an alcohol concentration Jevel
that is less than 0.02, the test result will be reported as a
"negative", and no additional test will be required at that time.
b) In the event that the driver provides an adequate breath
specimen and the initial test registers an alcohol concentration level
of 0.02 or greater, a second, confirmatory test will be performed. In
the event that the driver provides an adequate breath specimen and the
confirmatory test registers less than 0.02, the test result will be
reported to the Village as "negative".
c) Any driver whose confirmatory test registers 0.02 or more but
less than 0.04 will be prohibited from performing any safety-sensitive
function until the driver's next regularly scheduled duty period, but
fo~ no less than 24 hours after the test is given. Such a driver may
a]so be subject to additional disciplinary action by the Village, up to
3nc: including discharge, in a manner consistent v-lithapplicable
Pl isions of law and the collect ive barge ining agreement.
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d) A driver who, after providing an adequate breath ..specimen,
has a confirmatory test which registers 0.04 or greater will, at a
minimum, be suspended from performing safety-sensitive functions until
the requirement of 49 CFR sub-section 382.605 is met, and will be
subject to additional disciplinary action by the Village, u.p to and
including discharge, in a manner consistent with applicable provisions
of law and the collective bargaining agreement.
Section 9. CONSEQUENCES FOR ENGAGING IN PROHIBITED ACTIVITIES
9.1 A covered driver engaging in conduct prohibited by Section
4.1 of this Administrative Regulations shall be .prohibited from
performing any safety-sensitive functions. Such employees shall be
given a verbal explanation of the ~actual basis for the removal from
performing safety-sensitive functions prior to being removed from the
safety-sensitive function. In addition, such drivers will be evaluated
by an SAP, who shall recommend what assistance, if any, the driver
needs in resolving problems associated with alcohol and/or controlled
substance use, including any rehabilitation programs available through
the employee's health insurance.
Reassignment to Non-safety-sensitive Job Duties:. If an
employee has tested positive for alcohol misuse or prohibited drug use,
and the employee has been E:va.iuac.ea by t:he ~A?, the Vil~aS~E: ~hall m.:.lkE:
reasonable efforts to assign the employee to duty within the employee's
job description which does not require the performance of
safety-sensitive functions, is such position is available. In
considering whether to assign an employee to an alternate position, the
Village shall consider any recommendation from the SAP.
9 .2 Any covered driver engaging in conduct prohibi t.ed by Se,ction
4.1 of this Administrative Regulation must satisfy any return-to-auty
testing requirements and referral, evaluation and treatment program
prescribed by an SAP as outlined in 49 CFR part 382, subpart F, before
he/she may be permitted to perform safety-sensitive functions.
9.3 Each covered driver who has engaged in conduct prohibited by
Section 4.1 .shall be advised by the Village of the resou:C'cesavailable
to the driver in evaluating and resolving problems with alcohol and
controlled substance. use, including the names, addresses, and telephone
numbers of SAPs and counseling and treatment programs.
9.4
a) Any covered driver engaging in conduct prohibited by Section
4.1 of this Administrative Regulation will be subject to disciplinary'
action by the Village, up to an including discharge, in a manner
consistent with applicable provisions of law and the collective
bargaining agreement> In addition, a driver whose test result is
confirmed positive may also be subject to civil and criminal penalties
imposed by DOT, if any.
b) A covered driver who engages in conduct prohibited under
Section 4.1 of this Administrative Regulation, excepting Section
4.1(f), who avails himself of and faithfully participates in
counseling, rehabilitation and/or treatment programs in accordance with
-10-
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the provisions of this section, will not otherwise be disciplined
solely by reason of said violation until his second violation of said
sE!ction. A second violation shall be cause for disciplinary action,
including termination of employment. A violation of Section 4.1(f),
.refusing to submi t to an alcohol or controlled substances test to shall
bE~ cause for disciplinary action, including termination or employment.
9.5 Leave of absence: When a leave of absence is granted for
treatment on an inpatient or out-patient basis, the employee may use
ac:cumulated sick leave credits, vacation leave credits, holidays and
other accrued leave time up to the limits set forth in the collective
bClrgaining agreement or other applicable laws, rules or regulations,
including any discretionary leave rights which may be granted by the
Village. Otherwise the leave of absence shall be without pay. Nothing
hE~rein shall be construed to diminish any rights which may apply under
the ADA, FMLA or other relevant laws.
9.6 Return to work: Reinstatement to the employee's position or
any equivalent position after completion of a rehabilitation program
~lY only occur upon certification from the program that the employee
hcls satisfactorily participated in the program and the program
rE!commends return to regular assignment. The final decision as to
wnether co perm1t an ~l~loyee to return to full ~uties in che
employee's positions or an equivalent positions shall be made b~ the
Village after consultation with the Substance Abuse Professional.
9.7 Appeal Procedure
a) Upon written notification from the Village of a positive
alcohol test and/or controlled substance test, a covered driver may\'
file an appeal with the Mayor and his/her designee by submitting.
~~itten notice of the grounds for said appeal within five (5) days
aj:ter the employee receives written notice of the first test results
from the Village. The Mayor or his/her designee shall render a
decision within five business days of receipt 6f the appeal, but no
sooner than receipt of confirmatory test results.
b) Following receipt of an employee's notice of appeal, the
Mayor or his/her designee may offer the employee an opportunity to be
heard regarding same. The employee may be accompanied by an attorney
and/or union representative to this meeting. The hearing is intended
to b~ informal in nature, rather than a trial-like evidentiary hearing.
c) If a written decision is made, the Village shall provide c
copy to the employee and the union. In deciding an appeal from a
positive alcohol or controlled substance test result, the Village shall
take into account the original test result(s), any re-testing done by
the employee at the employee's expense, any any other pertinent
information that the employee or Village may provide. In deciding an
appeal from a positive controlled substance test result, the Village
shall also take into account the test results pertaining to the split
samDle.
-11-
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Section 10. VILLAGE AND MRO COMMUNICATIONS
10.1 Covered drivers who are tested for drugs do not need to
contact the drug testing company daily while waiting the results of
their tests. The drug testing company or its agent will be responsible
for contacting the donor. If the drug testing company or its agent has
difficulty reaching the donor, they will call the Deputy Village Clerk
and/or Superintendent of DPW, Unit President or CSEA to enlist their
help in contacting the donor. Covered drivers are required to advise
the Village of the telephone number(s) where they can be reached during
this time.
Section 11. INFORMATION ON DRUGS AND ALCOHOL
11.1 Each covered driver will be provided with the Village's
Employee Substance Abuse Awareness Manual and information concerning:
a) the effects of drugs and alcohol on an individual's health,
work, and personal life;
b) the signs and symptoms of drug or alcohol problem; and
c) the available methods of intervention and treatment when a
problem does exist.
11.2 All questions concerning the educational materials provided
by the Village, or about the Village's Policy or Administrative
Regulation, should be directed to appropriate person(s} identified on
the .program Contacts. list which accompanies this Administrative
Regulation.
Section 12. QUALITY ASSURANCE/QUALITY CONTROL
12.1 As provided in 49 CFR part 40, the Village or its agent will
submit three blind performance test specimens for each 100 employee
specimens taken collectively from the total number of samples submitted
by the consortium. The consortium shall be responsible for the
submission of blind samples on behalf of their members. The blind
s~TIple rate shall apply.
12.2 In the event of a false positive error, the Village shall
follow the procedures mandated by 49 CFR sub-section 40.31.
Section 13. PROGRAM CONFIDENTIALITY
13.1 The results of all individual drug and alcohol tests will be
kept ln a secure location with controlled access.
13.2 All individual test results will be considered confidential.
The release of an individual driver's results will only be given in
accordance with an individual driver's written authorization, or as is
otherwise required by DOT's regulations, or by other applicable federal
or state law.
-12-
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13.3 The village or its agent shall:
a) maintain records of its alcohol misuse and controlled
substances use prevention programs;
b) prepare, maintain and report a summary of the results of its
testing programs; and
c) ensure the methods outlined in the Regulations, as provided
in 49 CFR part 383, subpart D.
S.ection 14. pREVIOUS POLICIES AND PROCEDURES
Any policies and procedures pertaining to alcohol and prohibited
drugs, as they pertain to the employees covered by the Federal
Regulations, shall be superseded by the procedures set forth by the
Federal Regulations and this Policy.
Section 15. SAVINGS CLAUSE
In the vent that any portion of this Policy should be found to be
invalid by a decision of court of competent
jurisdiction, then such
specific portion specified in such decision shall be of no force and
eftect, but the remainder of the pOLicy shaL~ continue in full tor~e
and effect, unless this would be inequitable in connection with the
invalidated portion. Upon the issuance of such a decision, then either
party shall have the right immediately to reopen negotiations with
respect to a substitute for such portion or portions of this policy
t~hus affected.
section 1.6. Any change in the governing law. rules. or regulations
shall supersede this policy.
section 1.7. For questions regarding this policy contact the village
Deputy Clerk, Superintendent of DPW, your CSEA Unit president, or CSEA.
Ref: Omnibus Transportation
Employee Testing Act of 1991 (P.L.
102-143) 49 CFR parts 40 & 382.
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INCORPORATED vn.LAGE OF FLORAL pARK
ALCOHOL AND DRUG TESTING POLICY
This policy shall commence January 1, 1996, as per the U.S. Department of
Transportation Rules and Regulations.
IN WITNESS WHEREOF, the parties hereto have caused this policy to be e:,ecuted by
their officers.
Witness:
INC.. GEOF~O~ ~~~
By: / V-- ~
j:St en W. Corbett, Mayor
CIVIL SERVICE EtYfPLOYEES
ASSOCIATION, INC., LOCAL 1000
AFSClviE, AFL-CIO, REGION I
B~
. StanleyH..Fr e
Labor Relations Specialist
Witness:
Witness:
,CIVILSERVICE ElvfPLOYEES
ASSOCIATION, INC., LOCAL 882
IKC. VILLAGE OF FLORAL pARK
By:~tl~
Steven' A. Cuomo, Unit President
.
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. ~ APPENDIX B " ," to. ~
NEW YORK STATE PUBLIC EMPLOYMENT RELATIONS BOARD
In the Matter of Unit Placement Petition of
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC..
LOCAL 1000, AFSCME, AFL-CIO,
Charging Party,
- against - CP-454
VILLAGE OF FLORAL PARK,
Respondent.
STIPULATI:ON
THIS 'AGREEMENT is entered into by and between the CIVIL
SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO
{he,r€in:3.fter re~err~d to c.:: "CSE1\") and ~ '7I~L.~GE OF FLORT~ r].RY
(hereinafter referred to as the ,"Village") (collectively referred
to as the .parties.);
WHEREAS, the CSEA brought a Unit Placement petition (PERB
Case No: CP-454) before the Public Employment Relations Board on
behalf of certain part-time titles; and
WHEREAS, the Village answered the Petition; and
WHEREAS, a hearing was held at the Public Employment
Relations Board on August 4, 1997 before Administrative Law Judge
Elena Cacavas wherein the parties agreed to be bound by a
stipulated record; and
WHEREAS, the parties have reached the following terms of
settlement which, by virtue of their execution of this instrument,
acknowledge their understanding and acceptance thereof; and
NOW Tl~REFORE, it is agreed by and between t~e parties that
the Unit Placement petition CP-454 be resolved as follows:
1. It is agreed that the parties are bound by the record of
the hearing of the matter attached hereto as Exhibit A, and as
more accurately stated in Exhibit B, a letter dated August 20,
1997 from Janna Pfluger, CSEA Associate Counsel to Elena Cacavas,
PERB Administrative Law Judge.
2. It is agreed that the Village recognizes the CSEA as the
sole representative and bargaining agent for and on behalf of
those employees in the CSEA Village of Floral Park Unit, Nassau
County Local 830, identified in article one of the collective
bargaining agreement between the parties and those employees in
the following titles:
. ..- ..
.
.
.J.~4.",I' ..
.. ..
..
part-t~e positions: Clerk, Clerk
(library), Senior Account Clerk,
Librarian I, Park Attendant (assistant
supervisor position. only - now held by
Richard Wen then) , Parking Meter
Attendant, and Cleaner.
DATED: September _, 1997
V1:LLAGE OF FLORAL PAIUt ~
:C,:f;fC2dY.
BY: Kenneth Auerbach, Esq.
Attorney for the Respondent
-, f '4"7'1/'- /" (
~~ ~
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Y: Janna Pflu r
~Sociate Co el '.
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